
 
 
 
  
 
  
 
 
 
 
 
The Utah Foundation does not and shall not discriminate on the basis of race, color, 
religion, gender, gender expression, age, national origin, disability, marital status, 
sexual orientation, military status, or any other status prohibited by applicable law in 
any of its activities. These activities include, but are not limited to, the appointment to 
and termination from its Board of Trustees, hiring and firing of staff or contractors, 
selection of volunteers and interns, and choosing for whom and on which topics to 
provide research.  
 
The Utah Foundation seeks to be a diverse, equitable, and inclusive organization. We 
strive to create a culture that celebrates diversity and embraces the richness of different 
perspectives, experiences, and identities. We recognize that diversity is not only a moral 
imperative but also a powerful catalyst for innovation, creativity, and collective growth.  
 


